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one parent must be currently employed or entering employment in one of the following 
TWC-specified service industries:  

• Arts, Entertainment, and Recreation: NAICS 71 
• Accommodation and Food Services: NAICS 72 
• Retail Trade: NAICS 44-45 
Note: Individual occupations are listed on the US Bureau of Labor Statistics links above. 

NLF: Boards must ensure that SIR applicants meet the Commission’s approved modified state 
income eligibility threshold being at or below 75 percent of the state’s median income 
(SMI) either monthly or annually, as shown in the following table.   

Family 
Size 

TWC Threshold of 75% 
SMI 

(Monthly) 

TWC Threshold of 75% 
SMI 

(Annually) 
2  $3,629   $43,549  
3  $4,483   $53,796  
4  $5,337   $64,043  
5  $6,191   $74,290  
6  $7,045   $84,537  
7  $7,205   $86,458  
8  $7,365   $88,380  
9  $7,525   $90,301  
10  $7,685   $92,222  

 

Note: Parents may use the monthly or annual amount to determine whether they are 
eligible. The table above is based on new income limits that will be effective for At-Risk 
child care October 1, 2021. Now and going forward, TWC will use Board Contract Year 
2022 (BCY’22) income limits to determine eligibility for the SIR program because it will 
overlap Board contract years.   

NLF: Boards must be aware that initial job search is not allowed for SIR child care. Boards 
must also be aware that a child is eligible for SIR child care if the parent is currently 
employed or entering employment as a SIR worker as defined above and: 
 the parent requires child care services in order to work;  
 the family income is at or below 75 percent of SMI; and 
 the child: 
 is under age 13 (or, at Board option, under age 19 if disabled); 
 has legal citizenship or immigration status; and 
 resides with a family (including with an individual standing in loco parentis) 

within the Board’s local workforce development area. 

NLF: Boards must be aware of the following for eligibility documentation: 
 Documentation is required for: 

https://www.bls.gov/iag/tgs/iag71.htm
https://www.bls.gov/iag/tgs/iag72.htm
https://www.bls.gov/iag/tgs/iag44-45.htm
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